
I am sure everyone across the Trust 

is looking forward to the half term 

break, it has been a very busy eight 

weeks across all our schools. I know 

that parent’s evenings and open 

days add significantly to the work 

during this part of the year as they 

come in addition to the day to day 

focus on teaching quality lessons 

and supporting children. 

Our children will also be tired, 

particularly those who have just 

made the transition into secondary 

education and have had to cope 

with the stresses of making new 

friends and finding their way in a 

much larger institution. As a Trust we 

are in a really good position to make 

this transition process work well 

for all children, including the most 

vulnerable. Many of our children will 

be in a Trust school throughout their 

school career and we should be able 

to work together to make transitions 

as seamless as possible. We want 

to deepen the partnership between 

the primary and secondary phases 

of education, particularly in relation 

to the curriculum. The new Ofsted 

framework provides a welcome 

focus on what children learn rather 

than just focusing on progress, 

attainment and chasing numbers. 

If we can plan the curriculum with 

children at the centre and think 

carefully about how knowledge and 

understanding is built from reception 

to year 11 we will enable more young 

people to achieve success. 

In our Trust we already have some 

fantastic examples of where 

transition is being strengthened. The 

ultimate example is our ‘All through’ 

school, Temple Learning Academy. 

At TLA, a new ‘Free School’ opened in 

2015.  TLA take in children in reception 

and continue through to the end of 

KS4. For them there is no ‘transition’ 

and children have the benefit of 

continuity throughout their school 

career. As the Co-Heads, Richard and 

Matthew, together with the amazing 

team at TLA grow the school we will 

learn along with them and hopefully 

be able to apply some of the lessons 

into other schools within the Trust.

Our focus on the curriculum will 

create opportunities for people 

in the Trust to step up and lead 

specific curriculum areas across 

the Trust. We will pilot this during 

this school year and learn how to 

work most effectively across our 

partnership. Evidence from other 

groups of schools shows that when 

teachers get together from different 

schools to plan and develop curricula 

together, the quality improves 

and children benefit. Not only that, 

workload is reduced and energy 

saved for the classroom.

The benefits of collaboration are 

not just for teachers however and 

we know that colleagues working 

in support roles have much to gain 

from the opportunity to work beyond 

their own school. This kind of work 

already goes on and is often informal 

but highly effective, it doesn’t always 

have to be complicated- a little 

professional generosity can be all 

that is needed.

We have so much to learn together 

and from each other but I know how 

time pressures often work against 

us. To help support our work as a 

Trust there will be an additional 

Training Day in the next academic 

year that will give us the opportunity 

to get together, share, learn and 

plan for the future. We also hope the 

day will help inspire and support all 

staff, demonstrating that investing 

in you is a top priority. It may seem 

a long way off, but March 2021 will 

soon be here and we are already 

starting to discuss with colleagues 

how we can make our first ‘Red 

Kite Trust Day’ a real success for all 

involved. In the meantime, we are 

looking at more ways of bringing 

staff together across the Trust and 

providing opportunities for colleagues 

to lead and learn beyond their own 

school. Please look out for these 

opportunities as they come along 

and take advantage of the wider 

offer that comes from being part of 

a Trust.

Have a great half term break.

Richard 
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It started with a brick…………….an eco brick.

This is our Eco tastic group. We 

start each academic year with 

Election Fever but this year with a 

twist! As well as electing the School 

Councillors for the year through 

manifestos, speeches and secret 

ballots, we held a vote for our Eco 

team – now named Eco tactics. The 

whole school is behind Mrs Ullyart, 

one of our teaching assistants, to 

reduce or eliminate single use plastic. 

Everyone is frantically creating eco 

bricks. This means stuffing 2 litre 

pop bottles with the kinds of plastic 

which cannot be recycled – crisp 

packets are featuring heavily in 

these. There is a squeeze test to 

make sure each eco brick is full to 

capacity and then the bricks are 

being stored in gabions which are 

situated around our school site. So, 

what will we do with the hundreds 

of eco bricks once we have them? 

Easy!  We will make planters, 

furniture and a sculpture in time. 

Here is the process from beginning, 

middle to the end brick:

We have also been joined by artist 

Susan Coles who is supporting us in 

our project. 

Watch this space- remember, it 

starts with a brick! An eco brick! 

Meadowfield makes Eco bricks

Pupils, staff and families at Temple 

Learning Academy (TLA) have 

extended their bedtime routine on 

a Sunday night to snuggle down 

with a good book!  

In March last year, teachers spotted 

an opportunity to share their love 

of reading beyond the classroom.  

Following several successful 

initiatives including shared reading 

across classes and extreme 

reading challenges, teachers 

decided to embrace children’s 

existing bedtime routines by using 

social media to share their passion 

for a good story.  Ask many of the 

children at TLA what they do at 

6.00 p.m. on a Sunday evening and 

they will tell you that they cosy 

up and watch the latest Snuggle 

Down Sunday video on the TLA 

Facebook page.  

The first book was read by a child 

who had previously been too shy to 

read in front of the class.  Her video 

had 1,100 views!  Since the first 

video, children, staff and parents 

alike have all been keen to share 

their favourite book.  “Snugglers” 

have included siblings, friends, 

teaching and support staff, whole 

class groups, family members and 

a Reading Consultant.  There is 

a rumour that Father Christmas 

is currently debating with Mrs 

Claus which book they are going 

to share on their special recording 

for Christmas Day!  A Facebook 

Live video was a great way to 

conclude World Book Day and 

special episodes were aired for 

Roald Dahl’s birthday and National 

Poetry Day.  

If you are looking for a different way 

to create a “buzz” about reading 

we would highly recommend 

considering a similar initiative.  The 

hardest part is limiting “snugglers” 

to one per week!

‘Snuggle Down Sunday at TLA
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In September, following three 

years of research, planning and 

development of the use of tablet 

devices in primary education, 

Western Primary School launched 

their iPad 1:1 Scheme across KS2.

At the start of the project, it 

was decided not just to replace 

outdated/broken IT equipment with 

like for like, but to rethink the use of 

the IT in the Whole School for pupils, 

teachers and support staff. After 

meeting and visiting Abdul Chohan 

at the ‘Olive Tree School’ in Bolton, 

talking to staff from Harrogate 

Grammar School and RKLT, we soon 

realised that the use of iPads could 

enhance teaching and learning 

across our curriculum and in all key 

stages.

After trials of the use of 1:1 iPads 

in both KS1 and KS2 through the 

2018/19 academic year and lots of 

planning with help from Dave Burns 

(RKLT), Abdul Chohan and Richard 

Child (MCC) it was decided that we 

would use iPads 1:1 throughout KS2 

from September 2019. We have seen 

an immediate impact with the use 

of Apple Class Room and Showbie 

apps, which has resulted in teaching 

staff being able to see and manage 

individual pupil iPads, reduce time 

spent marking, and monitor screen 

time in classes. 

Pupils are already producing high 

quality written work, art work and 

presentations in a number of 

curriculum areas and times tables 

practice is most definitely a highlight 

of their day!

We feel that we are only at the 

beginning of our journey and 

over the coming months we plan 

to look at ways we can use the 

iPads further across all area of 

the curriculum and measure the 

impact of their use on teaching and 

learning.  

Western Primary School iPad 1:1 Scheme

Payback for the Red Kite SCITT

Approximately 60% of the 2017/18 

Red Kite SCITT cohort were given 

NQT positions in schools within the 

Red Kite Alliance.  Our RQTs are 

already keen to share their new 

found knowledge and skills with 

the next generation of trainees to 

support them in their development.  

Their enthusiasm is contagious and 

despite being early in their teaching 

career, RQTs are already finding 

ways to pay back RKLT for the 

fantastic opportunities they were 

given.

Rachael Poole (from Temple 

Learning Academy) recently hosted 

a Maths Mastery mini-placement 

for Primary with Maths trainees as 

well as an “Introduction to Mastery” 

session for non-specialists.  Rachael 

said, “Through the SCITT programme 

I was given the opportunity to 

observe outstanding Maths teaching 

and learning and was inspired to 

pursuit my enthusiasm for Maths 

by applying for the NCETM’s Primary 

Mastery Specialist programme.  

As part of the programme I have 

challenged and deepened my 

understanding of teaching for 

Mastery and am thrilled to be able 

to share the benefits of this training 

with other Maths enthusiasts.  I 

hope that the work we have started 

on the mini-placement will just 

be the beginning of a longer term 

working relationship to help us all be 

the best teachers we can be.”

If you are passionate about a 

specific area of teaching or would 

like to pass on the benefit of your 

experience to the next generation 

please contact Jen Berry (berryj@

redkitealliance.co.uk)

Payback for the Red Kite SCITT

Meadowfield Primary School 

recently had their annual health 

and wellbeing week - there was 

dancing, rugby, cycling and a 

smoothing bike! A great way to 

remind ourselves how special we 

are and how we need to look after 

ourselves and others.

Health and wellbeing 
at Meadowfield 
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Rossett Acre Primary School was 

delighted to have StrayFm report on 

their success in financial education: 

Rossett Acre Primary School in 

Harrogate has been chosen to join 

the Centre of Excellence programme 

in financial education.

The news comes as part of a 

ground-breaking new partnership 

between the UK’s leading financial 

education charity, Young Money, and 

the ICE NYSE Foundation.

The announcement means that 

Rossett Acre Primary School 

are working with an educational 

specialist to create a detailed 

programme of financial education for 

their children, integrating the subject 

into their curriculum.

Teachers are being assisted in the 

delivery of effective personal finance 

lessons and learning activities, 

drawing on the charity’s 55 years of 

experience of aiding educators in 

schools, centres & colleges across 

the UK and Wales.  

The ICE NYSE Foundation is 

supporting the development 

of Rossett Acre Primary School, 

Harrogate, along with five other 

schools across England, to achieve 

the Centre of Excellence* status 

in the next year, turning it into a 

beacon of best practice in teaching 

young people about money.  

Corrine Penhale, Headteacher at 

Rossett Acre Primary School, said:

“We know just how important it 

will be for our children to manage 

their money well throughout their 

lives.  These skills don’t come 

automatically – they need to be 

taught, and it is our responsibility 

to help prepare them for adult life. 

We believe embedding financial 

education into our school curriculum 

is a necessity.

“We are pleased to be working with 

Young Money and the ICE NYSE 

Foundation to become a Centre of 

Excellence in this crucial area, for the 

benefit of our children.”

Once Rossett Acre receive its 

Centres of Excellence accreditation, 

Rossett Acre Primary School will 

be supported in sharing its new 

expertise with other centres in 

the local area to benefit the wider 

educational community.

The school will also join a network 

of 175 centres across England and 

Wales who have gone through 

the programme, 135 of which 

have already been awarded or 

reaccredited in financial education.

Michael Mercieca, Chief Executive of 

Young Money, said: 

“We are delighted that Rossett Acre 

Primary School has joined our Centre 

of Excellence programme through 

our new partnership with ICE NYSE 

Foundation. The work that staff 

will be doing with our educational 

specialists over the coming months 

will be of enormous benefit to the 

children, with financial education 

set to be firmly embedded into the 

curriculum.

“Our aim is to ensure that all children 

and young people enter adult life 

with the skills, knowledge and 

confidence they need to manage 

money well.”

Rossett Acre to become a Centre of Excellence in financial education

Pupils from Coppice Valley recently 

planted 100 trees with their families. 

The trees came from from a Carbon 

footprint offsetting company, Carbon 

Footprint Ltd, for free.

Emma Meadus, headmistress at 

Coppice Valley Primary School, says: 

“It’s wonderful to be able to create 

more opportunities for our pupils to 

learn about the environment and 

encourage them to experience the 

natural world.  

“We are so fortunate here at Coppice 

Valley to have such large, beautiful 

grounds for our children to learn 

and play in. Having this woodland 

will mean our pupils and 

families can enjoy our 

wonderful space even 

more for years to come. 

The company is eager to 

find more good homes 

for their trees, shrubs 

and bushes.. If you are 

interested, please contact 

Emma Meadus or Carbon 

Foorprint Ltd directly. 

Coppice Valley plants 100 trees!
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The catering team at Crawshaw 

Academy were very proud to be 

finalists at the 2019 EduCatering 

Excellence Magazine Awards held in 

London earlier this month.

The team were finalists for the 

“Best Self-Managed School Caterer 

2019” award, up against secondary 

catering teams from across the UK. 

This popular catering magazine hold 

their awards ceremony annually, 

they are open to all sectors of 

catering within education and 

cover a wide range of categories 

including “Best Newcomer”  

“Primary School Caterer of the 

Year” and “Innovation Award”.

To be considered for this highly 

competitive category, the 

Crawshaw Catering Team had to 

meet some challenging criteria 

and give supporting evidence 

in areas such as – Financial 

Growth, Overcoming Obstacles, 

Teamwork and Innovation.  

Crawshaw Academy’s Catering 

has been” in house” (Supported 

by RKLT Operations Team) since 

April 2017. The team have shown 

strong commitment and work ethic, 

introducing innovations such as 

online pre-orders, “Build Your Own” 

lunch for staff and students and in- 

house baking. The positive attitude 

to change shown by the team has 

resulted in fantastic sales growth 

and uptake increase.

Kitchen Manager, Richard Crabtree, 

and Catering Assistant, Valerie 

Richardson, attended the awards 

ceremony and dinner on behalf of 

the team. Although they did not win 

on the night, being top 3 was a huge 

achievement, testament to their 

hard work and passion for improving 

school meals at Crawshaw 

Academy.

Well done team! We are very proud.

Award winning catering team at Crawshaw

Whitkirk Primary School and Coppice 

Valley Primary School moved to “In 

House” catering this September. 

With the support of RKLT Catering 

Ops team they have introduced our 

branded menus, online pre-order  

systems, staff take away and 

local suppliers.

The teams have had a great half 

term, getting to grips with our 

menus very quickly and receiving 

great reviews from pupils & staff. 

Moving to multiple food options 

each day and larger portions 

has made a massive impact 

to the wellbeing of the 

students and staff.

Whitkirk uptake has 

increased by approx. 

35% from average 

170 meals per week 

to 230 meals per 

week.

Coppice Valley uptake has 

increased by approx. 23% from 

126 meals per week to 155 meals per 

week.

Recent promotions include our 

Halloween menus this week 

that “went down a 

treat!”

Colton joined 

last year, 

uptake is up 

around 8% 

from 650 – 700 

meals per week 

They also did the 

Halloween promo.

Catering Update
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Pay & Reward - Staff Benefits: 
Cycle to Work

The Trust HR team are pleased to 

announce improved benefits via our 

Cycle to Work scheme. The scheme 

now offers all staff the option to 

purchase a cycle and equipment up 

to a maximum cost of £2000. 

You will enter into a salary sacrifice 

arrangement providing you with 

potential Tax and NIC savings, whilst 

maintaining your full pensionable 

pay and pension contribution. Your 

salary will be lowered by the cost 

of the cycle option for the 12 month 

term of the scheme. Please see the 

poster at the end of this newsletter 

for further details, or contact our HR 

team on: hr@rklt.co.uk

 

Pay & Reward - Teachers Pay 
Award 

Following a very late national 

consultation which was concluded 

in late July 2019 and the updated 

School Teachers Pay & Conditions 

document (STP&CD) followed in 

September, we are delighted to now 

confirm that the Trust Pay Award 

for our Teaching Staff has been 

approved by Trustees and will be 

applied to the November payroll. 

Trustees reviewed data around our 

staffing profile and the impact of the 

award against original forecasted 

costs and also in light of the 

Teachers’ Pay Grant.

The detail of the pay award, aligned 

to School Teachers’ Review Body 

recommendations, provides for a 

2.75% uplift to the minimum and 

maximum of all pay ranges and all 

allowances. The Trust confirms a 

2.75% uplift on all pay points within 

the Main, Upper, Leadership and 

Unqualified Pay Scales plus TLRs or 

equivalent.

The award is applicable from 

1st September 2019, and will be 

processed in your November 2019 

payslip with pay arrears for the 

months of September and October.

For those staff additionally eligible 

for an incremental rise, and where 

“Pay Progression” has also been 

approved for the November payroll, 

the arrears values will represent a 

combined value of both Teachers 

Pay Award and Pay Progression. 

Please also be aware that a re-

assessment of the appropriate 

pension bandings will also be 

completed within the November Pay 

and any changes, reflecting new 

salary levels, will be applied aligned 

to Teachers Pension Scheme 

regulations.

 

Update from the Trust Estates team

During the summer holiday period 

the Trust Estates team procured 

and delivered 14 school condition 

improvement projects with a total 

value of £960,000. These included 

replacement of windows, new 

catering equipment and new 

fencing/access gates at Coppice 

Valley Primary. New classroom 

windows were installed at 

Templenewsam Halton Primary. 

At Crawshaw Academy new 

LED lighting was installed across 

the school, a major classroom 

refurbishment was completed and 

new ICT suites were installed.  

Whitkirk also had new LED lighting 

throughout the school with new 

window installations in its assembly 

halls, new catering equipment and 

a new Early Years outdoor play 

area. New catering equipment was 

installed at Colton, Austhorpe and 

Meadowfield Primary schools. 

Finally, Harrogate Grammar School 

had new windows installed in the 

small gymnasium. All the projects 

were delivered on time and to 

budget.

HR Update
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Our Cluster Community Worker and local Children’s Centre 

planned a number of activities and events to take place during 

the Summer Holidays. These activities included:

•	 Seaside Trip

•	 York Maze

•	 Cannon Hall Farm

•	 Leeds United Foundation Football and Multi Sports Camps

•	 Movement Play and Outdoor Activities

•	 Computer Game Design

•	 Theatre Trip

•	 Bubble Disco

•	 Carnival Themed Fun Day

•	 Lion Learners Animal Experience

•	 Paddle Boarding and Kayaking

•	 Evolve Healthy Holiday Camps

Over the 5 weeks we engaged over 300 children, young people, 

and parents/carers, and this is what they had to say about the 

activities - 

“We had a lovely day. Was nice to have quality time together as 

day to day at home is stressful”

“A lovely way to help families enjoy trips they may otherwise 

struggle to do”

“It was fantastic, introducing the children to animals that they 

would never come across”

“The range of crafts and activities was fantastic, the girls loved 

getting messy and creative”

“Great day trip, encouraged my child to be more independent as 

we were with other children”

We spend quite a lot of time on fundraising to ensure that 

we can continue to provide valued community activities and 

services. A variety of fundraising initiatives take place and 

includes funding bid applications, community based fundraising, 

collection tins, fees for activities and events, and donations via 

our Local Giving account. 

Community Fundraising

We would like to say a HUGE THANK YOU to our local 

community shops that support us with fundraising by having 

our collection tins on display. This month they helped us to raise 

£50, and this money will go directly to supporting our Activity 

Programmes.

Thank you to - 

Barrys (Halton Moor)

Neville Fisheries

Halton News

Halton Post Office

Safer Communities Fund

This month we have been successful in securing a grant from 

the Safer Communities Fund. Last week our Community 

Worker went along to a presentation evening to receive a 

cheque for £1146. There were lots of other amazing and inspiring 

charities at the event, all working to support people in Leeds 

and West Yorkshire! The Safer Communities Fund is financed 

from monies recovered by West Yorkshire Police under the 

Proceeds of Crime Act (POCA). For more information visit their 

website westyorkshire-pcc.gov.uk/safer-communities-fund

TNCP Summer Holiday Activity 
Programme

For the latest TNCP newsletter please click on the link below:

https://mailchi.mp/47ce50f16485/tncp-newsletter-september-

2019?e=2cf3e4919a

TNCP Cluster Fundraising



Staff Benefits: Cycle to Work

You can now purchase a cycle and equipment up to 
£2000 via the Trust's cycle scheme.

To access our Trust Benefits Portal please visit: 
https://ny.xexec.com/login/index.go


